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Diversity Corner

Please visit our Diversity Corner Archives
(https://babta.org/Diversity_Corner_Archives) page to view previous posts.

Embracing Diversity, Equity, and Inclusion: Celebrating January’s Multicultural
Holidays

As we step into the new year, January offers a unique opportunity to embrace
diversity, equity, and inclusion (DEI) through the recognition and celebration of a wide
array of cultural and historical observances. By acknowledging the significance of
these holidays, we not only honor the rich tapestry of human experiences but also
foster understanding, respect, and connection within our communities.

1. New Year’s Day (January 1)

For many, New Year’s Day symbolizes fresh beginnings and is celebrated across
cultures in various ways. While the Gregorian calendar’s New Year is widely
recognized, it's important to note that other cultures, such as the Chinese and Islamic
communities, celebrate their own new year at different times. Reflecting on diverse
traditions—from making resolutions to rituals like Japan’s “Hatsuhinode” (first sunrise
of the year)—can broaden our appreciation of how humanity greets renewal.

2. Epiphany/Three Kings’ Day (January 6)

Observed predominantly in Christian communities worldwide, Epiphany
commemorates the visit of the Magi to the Christ child. For many in Latin America and
Spain, this day is as significant as Christmas, marked by gift-giving, parades, and
special foods like the “Rosca de Reyes.” By celebrating this holiday, organizations can
highlight the diversity within Christian traditions and open dialogues about global faith
practices.

3. Martin Luther King Jr. Day (Third Monday in January)

Martin Luther King Jr. Day is a cornerstone of DEIl awareness in the United States. It
serves as a time to reflect on the ongoing struggle for racial equality, honor the legacy
of Dr. King, and recommit to the principles of justice and equity. Employers and



communities can use this holiday to host discussions, volunteer opportunities, and
educational programs focusing on civil rights and social justice.

4. Lunar New Year (January/February)

Although it sometimes falls in February, Lunar New Year preparations often begin in
January. Celebrated by millions in East and Southeast Asian cultures, the holiday
marks the start of a new year on the lunar calendar. Traditions like family reunions,
symbolic foods, and red envelopes filled with money offer an excellent opportunity to
explore themes of family, prosperity, and renewal across cultures.

5. Holocaust Remembrance Day (January 27)

International Holocaust Remembrance Day commemorates the liberation of Auschwitz-
Birkenau and honors the memory of the victims of the Holocaust. It serves as a
poignant reminder of the consequences of intolerance and the importance of fostering
a culture of inclusion, respect, and remembrance. Hosting educational programs and
discussions on this day can inspire individuals to act against hatred and prejudice.

6. January’s Cultural and Seasonal Festivals

January also features festivals like India’s Makar Sankranti and Pongal, which
celebrate harvests and mark the transition of the sun into Capricorn, emphasizing
gratitude and renewal. Celebrations like Australia Day (January 26) provide an
opportunity to reflect on the diverse histories of indigenous peoples and settlers,
fostering honest conversations about reconciliation and inclusion.

How to Incorporate DEI into January Observances

Educate and Engage: Share resources, host workshops, or invite guest speakers to
educate teams and communities about these holidays.

Celebrate Inclusively: Acknowledge and honor diverse traditions within your
workplace or community by creating space for employees and members to share their
own practices.

Foster Dialogue: Use holidays as a platform to discuss broader DEI topics, such as
equity in opportunities, cultural competency, and combating biases.

Volunteer and Support: Organize community service projects tied to the values of
specific holidays, such as MLK Day’s “Day of Service.”

By embracing the diversity of January’s holidays, we take meaningful steps toward
creating a more equitable and inclusive world—one that values every culture, identity,
and perspective. Let's make 2025 a year of connection and growth, starting with the
celebrations and reflections January brings.






